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THIS AGREEMENT ENTERED INTO THIS DAY OF 1974
effective___________________________, between ________________________
its successors and assigns, hereinafter designated as the "Employer" and the
AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN OF NORTH AMERICA, AFL-CIO, LOCAL #539, 
hereinafter designated as the "Union".
ARTICLE I
INTENT AND PURPOSE
1.1 The Employer and the Union each represent that the purpose and the intent 
of this Agreement is to promote cooperation and harmony, to recognize mutual interest 
to provide a channel through which information and problems may be transmitted from 
one to the other, to formulate rules to govern the relationship between the Union 
and the Employer, to promote efficiency and service and to set forth herein the basic 
agreements covering rates of pay, hours of work and conditions of employment.
ARTICLE II 
COVERAGE
2.1 The Employer recognizes the Union as the sole and exclusive collective 
bargaining agent for all employees who are engaged in receiving, cutting, grinding, 
slicing, curing, displaying, preparing, processing, sealing, wrapping, bagging, 
pricing, prefabricating, and selling of all meat products; sausage, poultry, rabbits, 
fish and sea food products, canned hams, bacon, pork loins and picnics, whether
such products are fresh, frozen, chilled, cooked, cured, smoked or barbecued, including 
those employees operating equipment used in wrapping, cubing, tenderizing of such 
meat products and who perform their duties in all areas where such products are
o
prepared, displayed and offered for retail sale in service or self-service cases 
located in retail markets that are presently owned, leased, acquired, operated or 
supervised by the Employer, in the State of Michigan, during the period of this Agree­
ment and not covered by any other contract with Local #539, Amalgamated Meat 
Cutters and Butcher Workmen of North America, AFL-CIO.
/.
2.2 All services as indicated above shall be performed by employees covered 
by this Agreement. It is agreed that only Meat Department employees shall perform 
the duties as outlined in Article 2.1 of this agreement.
2.3 Discrimination Clause - The Employer agrees that it shall not segregate 
or discriminate against any employee or applicant because of race, sex, age, color, 
creed, national origin, or because of membership in the union.
ARTICLE III 
UNION SHOP AND DUES
3.1 The Union shall be the sole representative and bargaining agent of all 
employees covered by this Agreement in collective bargaining with the Employer.
3.2 It shall be a continuing condition of employment that all employees of the 
Employer covered by this Agreement who are members of the Union in good standing on 
the execution date of this Agreement shall remain members in good standing and those 
who are not members on the execution date of the Agreement shall, on the 31st day 
following the execution of this Agreement become and remain members in good standing 
in the Union.
3.3 It shall also be a continuing condition of employment that all employees 
covered by this Agreement and hired on or after the date of execution shall, on the 
31st day following the beginning of such employment, become and remain members in 
good standing in the Union.
3.4 The Employer shall furnish to each new employee an application card for 
membership in the Union, in a form supplied by the Union, which such employee may 
execute anf file subject to the provisions aforesaid. New employees, pending their 
application for, and membership in, the Union as aforesaid, shall with all other 
employees be uniformly subject to the provisions of this Agreement, including those 
pertaining to wages, hours and working conditions; except new employees within 
thirty (30) days of hire may be discharged or disciplined without recourse for any 
reason whatsoever.
3.5 When the Employer needs additional employees, it shall afford the Union
2.
equal opportunity with others to nominate or refer suitable applicants, provided 
that the Employer shall not be required to hire those nominated or referred by the 
Union.
3.6 Upon written notice by the Union, the Employer agrees within seven (7) 
days to discontinue the employment of any employee who fails to become and remain 
a member of the Union in good standing as provided under this Article.
3.7 Check Off - The Employer agrees to deduct Union dues, initiation fees 
and International Dues, if any, from the wages of each of its employees, present and 
future, as the same shall be due, provided each such employee executes written 
authorization therefore in a form authorized by law, and such authorization is turned 
over to the Employer. The Employer agrees to remit such dues, initiation fees
and international dues, if any, as deducted to the Union.
3.8 The Union shall, on or before the 15th of each month, furnish to the 
Employer a list of member-employees and the amounts due therefore, including dues 
owing for the succeeding month. The Employer shall, on or before the 25th day of 
same month, deduct and remit such dues, as authorized to the Union.
3.9 At the time of such remission of checked-off sums, the Employer shall 
also furnish the Union a list of all persons hired within the previous thirty (30) 
days (or since the last such list was furnished, whichever is later), including 
name, address, classification, assigned store, and date of hire.
3.10 The Employer shall also furnish from time to time, upon the Union's 
request, and within two (2) weeks of such request, a seniority list of all employees 
covered by this Agreement.
ARTICLE IV 
MANAGEMENT RIGHTS
4.1 The management of the business and the direction of the working forces, 
including the right to plan and direct store operations, hire, suspend or discharge 
for proper cause, transfer or relieve employees from duty because of lack of work 
or other legitimate reasons; the right to study or introduce new or improved production
3.
methods or facilities and the right to establish and maintain rules and regulations 
covering the employees in the stores, a violation of which shall be among the 
causes for discharge, are vested in the Employer; provided, however, that this 
right shall be exercised with regard for the rights of the employees, and subject 
to the provisions of this contracted provided, further that it will not be used for 
the purpose of discrimination against any employee. The Union shall be advised 
regarding changes in store hours.
ARTICLE V
GRIEVANCE PROCEDURE
5.1 The Union shall have the right to designate or elect one (1) steward
for each store, and/or plant.
5.2 Should any differences, disputes, or complaints arise over the inter­
pretation or application of this Agreement, there shall be an earnest effort on the
part of the parties to settle such promptly through the following steps.
Step 1. By conference during scheduled worki.ngjiours between the Union's 
steward and?or;£u$Tness.j:e~Dresintati,ve and/or aggrieved employee, or any 
of them, and the manager of the store. B>3—
Step 2. If the grievance is not satisfactorily adjusted in Step 1. by con­
ference conducted with reasonable promptness between the Union's business 
representative and the territorial store supervisor, or personnel department 
representative, of the Employer.
Step 3. If the grievance is not satisfactorily adjusted in Step 2, by 
grievance reduced to writing and signed by the employee or employees involved 
with concurrence of a Union representative, or signed by a Union representative 
in his behalf, presented to the Employer, and discussed with reasonable 
promptness by an officer or designated Union Representative and a representa­
tive or representatives of the Employer.
Step 4. If the grievance is not satisfactorily adjusted in Step 3, either 
party may with reasonable promptness, in writing, request, arbitration and the 
other party shall be obliged to proceed with arbitration, in the manner 
hereinafter provided. If the parties cannot agree upon an impartial arbitrator 
within five (5) working days of the request for arbitration, the party 
requesting arbitration may with reasonable promptness thereafter file a 
demand for arbitration with the American Arbitration Association in accordance 
with the then applicable rules and regulations of the Association. The expenses 
of the arbitrator, excepting the parties' own expenses, shall be borne equally 
between the Employer and the Union.
The chief executive officer of the Union shall have the exclusive right
4.
to determine whether the employee's grievance shall be submitted to arbitration 
by the Union.
The arbitrator shall have the authority and jurisdiction to determine the 
propriety of the interpretation and/or application of the Agreement respecting the 
grievance in question, but he shall not have the power to alter or modify the terms 
of the Agreement. With respect to arbitration involving discharge or discipline 
\j!\ of employees, the arbitrator shall determine if the discharge or discipline was for 
just cause; he shall review the penalty imposed and if he shall determine the 
Employer's action to be improper, inappropriate, and/or unduly severe he may 
vacate or modify it accordingly.
He shall have the authority and jurisdiction in cases concerning discharge, 
discipline, or other matters, if he shall so determine, to order the payment of 
back wages and compensation for an employee which the employee would otherwise 
have received and/or enter such other and/or further award as may be appropriate and 
just.
5.3 Grievances must be taken up promptly and no grievance shall be considered 
or discussed which is presented later than thirty (30) calendar days after such
has happened with the exception of wage claims.
5.4 No employee shall be discharged or disciplined except for just cause. 
Grievances respecting the discharge or discipline of an employee shall be presented 
and processed in accordance with the grievance procedure hereinabove set forth.
Any agreement reached between the Union and the Employer under the grievance pro­
cedure by its authorized representatives, which in the case of the Union shall be 
subject to approval by its chief executive officer, and any decision of the arbitrator 
under Step 4 shall be final and binding upon the Union, the Employer, and the employee 
or employees involved.
5.5 It is the intention of the contracting parties that, with the exception 
of those individual grievance privileges expressly set forth herein, in the redress
5.
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of alleged violations of this Agreement by the Employer,.the Union shall be the 
sole representative of the interests of employees or groups of employees within the 
bargaining unit. Subject to individual rights expressly set forth in the grievance 
procedure of this Agreement, only the Union shall have the right under arbitration 
procedures or in any judicial or adjudicatory forum to assert and press against 
the Employer a claimed violation of this Agreement.
5.6 Lengthy discussions between employees and representatives of the Union, 
including the steward, or among themselves, concerning disputes shall not take 
place during working hours.
5.7 The Employer, including all supervisors, shall grant to any accredited 
Union representative access to the stores for the purpose of satisfying himself that 
the terms of this Agreement are being complied with including, but not limited to, 
checking rates of pay, work schedules, and time cards.
5.8 The Employer shall have the right to call a conference with the officials 
of the Union for the purpose of discussing its grievances, criticisms, or other 
problems.
ARTICLE VI
NO STRIKE, NO LOCKOUT
6.1 During the term hereof, the Union agrees that there shall be no strike or 
any other interference with or interruption of the normal conditions of the employer's 
business by the Union or its members. The Employer agrees that there shall be no lockout.
6.2 The Employer agrees that it shall not request or demand that employees go 
through a legitimate picket line. The Union agrees that it will not refuse to cross 
a picket line unless such has been duly sanctioned by the Local Union and until the 
Employer has been officially notified by the Union.
6.3 Any employee who engages in an unauthorized strike, walkout, slowdown
or work stoppage shall be subject to immediate discipline on the part of the Employer 
up to and including discharge.
6.
rARTICLE VII 
OTHER AGREEMENTS
7.1 The Employer agrees not to enter into any agreements or contract with his 
employees, individually or collectively, which in any way conflicts with the terms 
and provisions of this Agreement.
7.2 The Employer agrees not to enter into any other agreements with any other 
labor organization during the life of this agreement with respect to employees 
covered by this Agreement.
ARTICLE VIII 
OTHER WORK
8.1 To preserve bargaining unit work, the Employer agrees that no supervisor, 
store manager, assistant store manager or any other person not covered by this 
Agreement, shall perform any work customarily performed by employees covered by this 
Agreement.
8.2 In the event of a violation of the above section, the first violation
shall be a written warning. A second or subsequent violation, the employer agrees, 
as liquidated damages, to pay two (2 ) times the top rate of a journeyman meat cutter, 
in effect at time of violation, for all such time worked but in no event shall the 
penalty be less than two (2) hours at the top journeyman rate of pay. Such double
(2 ) time damages shall be added to the pay of the most senior employee working
less than forty (40) hours in the work week in which the violation occurs and shall 
thereafter be rotated amongst such employees by seniority, working less than forty 
(40) hours that week. If such pay places the most senior employee over forty (40) 
hours that week, such pay in excess of forty (40) hours shall be paid to the next
most senior employee working less than forty (40) hours, etc.
8.3 Employees shall perform any work which the manager of the store or supervisor
may direct with the understanding that when an employee is assigned to a job with 
a lesser rate he will be entitled to his regular rate of pay unless due to a decrease
of work or demotion in accordance with the provisions of this Agreement he has been 
regularly assigned to a lower rated job.
7.
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ARTICLE IX
MAINTENANCE OF STANDARDS
9.1 The Employer agrees that all conditions of employment relating to wages, 
hours of work, overtime differentials and general working conditions shall be 
maintained at not less than the highest minimum standards in effect at the time of 
the signing of this Agreement, and the conditions of employment shall be improved 
wherever specific provisions for improvement are made elsewhere in this agreement.
9.2 No employee is to receive a reduction in wages as a result of the signing 
of this Agreement.
10.1 For the purpose of establishing eligibility for full-time benefits 
set forth in this Agreement, a full-time person is one who is hired as such, or a 
part-time employee who averages thirty (30) hours or more per week (including the hours 
of work on Sundays and Holidays) for twelve (12) consecutive calendar weeks. Full­
time employees involuntarily reduced to part-time shall continue to be classified 
and treated as full-time until they have averaged less than thirty (30) hours per 
week (including the hours of work on Sundays and Holidays) for twelve (12) consecutive 
weeks.
week (including the hours of work on Sundays and Holidays for twelve (12) consecutive 
weeks. Seniority shall revert to the first (1st) day worked of the twelve (12) 
consecutive calendar weeks. Seniority shall revert to the first day worked of the 
twelve (1 2) weeks qualifying period for the purposes of determining seniority and 
vacation eligibility only. No other full-time benefits are payable during the 
twelve (12) week qualifying period. A part-time employee who averages thirty (30) 
hours or more per week (including the hours of work on Sundays and Holidays) for 
twelve (1 2) consecutive weeks shall be classified as full-time with his seniority
ARTICLE X
SCHEDULES AND WORKING CONDITIONS
10.2 A full-time employee involuntarily reduced to part-time shall continu 
to be classified as full-time until he has averaged less than thirty (30) hours
8.
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for job security dated back to the beginning of the twelve (1 2 ) week period.
10.3 Pay for all Time - The hours of each employee shall be scheduled by
the Employer in conformity with the Agreement mentioned herein. Employees shall be 
paid for all time spent in the service of the Employer. Every week, each employee 
shall punch the time clock and record all hours worked on a time card.
10.4 The basic work week for full-time employees shall be forty (40) hours to
be worked in five (5) eight (8) hour days, not necessarily consecutive, except during 
a holiday week when the basic work week shall be thirty-two (32) hours to be worked 
in four (4) eight (8) hour days.
The basic work week for all full-time employees shall be scheduled Monday 
through Saturday.
Work schedules shall be posted in the stores by Friday noon for the following 
week. All employees listed on the schedule for work shall be guaranteed work or 
pay provided they report and work as scheduled. Any employee required to work over 
his scheduled time any day shall not be required to take time off later in the work 
week. Changes in the schedule may be made weekly. Employees shall be guaranteed 
work or pay for the number of hours so posted. This guarantee shall be inapplicable 
in the event of fire, flood or acts of God.
10.5 The Union and the Employer recognize the need for part-time employees 
and mutually agree to investigate improper scheduling that results in the use of 
two (2 ) part-time employees with the same job classification rather than one (1 ) 
full-time employee.
This provision applies only to conditions where two (2) part-time employees with 
the same job classification are working a split week of approximately the same hours 
and does not apply to the use of weekend part-time employees or to those part-time employees 
whose available hours are beyond the Employer's control.
When scheduling two (2) or more employees for less than an eight (8) hour shift 
for a similar assignment in the same classification there shall be a lapse of at
9.
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, , least two and one-half hours between shifts. The intent of this'provisions shall be 
* ■ * >
to maximize senior employees' hours but shall not be construed to guarantee overtime. 
A minimum of one (1) Meat Department Head per store. Meat Department Heads
60
4
shall reserve the option to be reinstated in the Journeyman classification, with the
\
exception of misconduct.
10.6 The Employer shall recognize the wishes of senior employees' choice for 
the available days off and work schedules by seniority, based on classification
and ability to perform the duties within the store in which they work. Once the choice 
is made, neither the Employer or Employee will arbitrarily change the schedule.
/ W  Employees assigned to a night shift are to receive a shift differential of (25<t)
y\v>
per hour. Night shift employees are to be scheduled to start no later than 1:00 
A.M., and are to be given one-half (1/2) hour lunch periods. Once the night shift 
starting time has been established for an employee in a given week, it is to remain 
the same for the balance of the week.
All employees shall receive twenty-five cents (25t ) per hour additional 
compensation for time worked between 9:00 P.M. and 6:00 A.M. (Unless the store closes 
at 9:00 P.M., in which event the additional compensation shall be paid for time 
worked between 9:45 P.M. and 6:00 A.M.)
When the majority of the week's work is between 9:00 P.M. and 6:00 A.M., the 
additional compensation shall be paid for the entire work week.
Such additional compensation shall be added to the employee's straight time 
hourly rate and the total used in computing overtime and/or premium pay and shall 
also be paid for vacations, holidays, sick days, etc.
10.7 No full-time employee, except night stocking and receiving crews, shall 
be required to work after 6:30 P.M., more than two (2) nights in any work week.
Saturday night work for full-time employees shall be rotated as uniformly as possible.
10.8 Travel Time - Employees required to travel between stores, after reporting 
for work shall be paid their hourly rate of pay for all such traveling time, and such 
time shall be considered as part of the scheduled work day.
10.9 Night Work - No full-time employee shall be scheduled to work more than 
two (2) nights per week unless such scheduling would conflict with efficient management.
10.
Whenever possible,'Saturday night work for full-time employees shall be rotated
J ’ i. . • . r 1
provided this does not interfere with the efficient operation of the business. The 
Union has the right to review work schedules. Where they feel this provision has been 
abused, they shall have the right to consult with the Employer. There will be no 
reduction in an employee's job classification without prior consultation with the Union.
Employees assigned to a night shift are to receive a shift differential of (25<£) 
per hour. Night shift employees are to be scheduled to start no later than 1:00 A.M., 
and are to be given orie-half (1/2) hour lunch periods. Once the night shift starting 
time has been established for an employee in a given week, it is to remain the same 
for the balance of the week.
10.10 Supervisory Employees - Store Managers, Co-Managers, or anyone in a 
supervisory capacity shall not be scheduled or perform any meat department duties.
10.11 Lunch Period - All employees shall be guaranteed thirty (30) minutes
for lunch to be scheduled as near as possible to the middle of the work day. Employees 
shall not be scheduled for more than one (1 ) lunch period within an eight (8) hour 
shift. In the event an employee is required to work overtime in excess of one and 
one-half (1 1/2) hours, he may receive a second lunch period not to exceed thirty 
(30) minutes.
■ y)  10.12 Uniforms and Tools - Any uniforms or tools deemed necessary shall be '
'/7  /
furnished by the Company and shall be laundered at the Company's expense.
10.13 Conservative slacks or Slack Suits are permitted for female employees.
Men are allowed to wear Business type shirts of Pastel colors and ties.
First Aid Kits are to be maintained in all Meat Departments. The employee in 
charge of the department is to be responsible for the contents.
The Employer shall send copies of all Compensable Illness and Accident reports 
to the Union weekly.
The Employer agrees to provide insulated vests in coolor operations and one (1) 
rubber apron per store.
a # 10.14 Call In Pay - All employees, except those working before and after 
school hours on week days, who are instructed to report for work shall be guranteed 
at least four (4) hours pay. Should a full-time employee be called to work on his or 
her scheduled day off, such employee shall receive time and one-half for that day
and shall not work less than four (4) hours. Said employee shall be permitted to
11.
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• T O - Rest Perfods - All employees shall be allowed a fifteen (15) minute 
\ rest period in each half-shift on company time. These rest periods should come as
work the balance of.the week as scheduled.
near as as possible in the middle of each shift, but may be staggered. These rest 
periods are in place of, not in addition to, rest periods as permitted in the past.
10.16 All employees who have been in the employ of the Employer for a period 
of six (6) months or more, shall be given one (1 ) week's notice or one (1 ) week's pay
j in lieu thereof (employees working less than forty (40) hours shall receive average 
pay), if laid off from employment due to lack of work. Dismissal notice or dismissal 
wages shall not apply to any employee who is discharged for just cause. Dismissal 
notice or dismissal wages shall not apply to any employee who is temporarily laid 
off in an emergency which is no fault of the Employer, and in no case shall any 
employee receive dismissal wages more than once in any twelve (1 2 ) month period.
All employees shall be permitted to work out their one (1) week separation 
notice. Should the company separate the employee before the effective separation 
date such employee shall receive their schedule loss time up to forty (40) hours.
10.17 There shall be a member of the bargaining unit of Local #539 on duty 
all hours the store is open for business on Sundays and/or Holidays.
10.18 The Employer agrees that Meat Managers shall have a full day off each 
week, exclusive of holiday weeks. They shall be given the opportunity to schedule 
a full day off if possible. It is further agreed that the regular work week plus 
regularly scheduled overtime, if so scheduled, up to and including five (5) hours 
overtime, shall be worked in five (5) days.
ARTICLE XI 
SICK LEAVE AND PAY
11.1 All employees who become ill or injured shall be entitled to sick leave
with pay for absence occasioned by such illness or injury on the following basis:
1. First of the month following his date of hire, an employee shall be 
eligible for one (1 ) day sick leave with pay for scheduled time lost 
for each two (2) months of employment up to a maximum of six (6) days per 
calendar year.
2. After one (1) year's service, each employee shall be eligible for six (6) 
days sick leave with pay for scheduled time lost per calendar year.
11.2 Each employee, full-time or part-time, shall be paid for any unused sick
12.
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days by March 15th of the following year. Payments are to be made on the basis 
of eight (8) hours for each unused day for full-time employees, and five (5) hours 
for each unused day for part-time employees.
11.3 Employees injured on the job and unable to complete the days work shall 
be paid for all hours scheduled for that day provided a doctor certifies their 
inability to work.
ARTICLE XII 
LEAVES OF ABSENCE
SENIORITY SHALL ACCRUE DURING ALL LEAVES
12.1 Good Friday - Upon request, employees shall be allowed time off between 
the hours of 12:00 Noon and 3:00 P.M., on Good Friday for the purpose of attending 
Religious Services with no loss of pay and shall not be required to make up such time 
off.
12.2 Jury Duty Leave and Pay - If an employee is required to serve on a jury, 
he shall be paid the difference between his pay for scheduled time lost for such 
jury service and his guaranteed rate of pay hereunder, for a period not to exceed 
thirty (30) calendar days, provided that any such employee, if excused from jury 
service for one (1 ) full day or more shall be obligated to report for regular work
on the first available day so excused and for subsequent full days so excused.
12.3 Death Leave and Pay - Up to three (3) days' leave of absence with pay for 
scheduled time lost shall be granted to an employee in the event of a death in his 
immediate family. "Immediate Family" is deemed to include employee's parents, 
step-parents, grandparents, mother-and father-in-law, brother, brother-in-law, 
sister, sister-in-law, wife, husband and child, whether or not any of said persons 
resides with the employee, and any other relative that resides with the employee.
The Employer shall grant such employee up to an additional three (3) days' leave of 
absence without pay if such additional leave shall be necessary or reasonable with 
respect to the employee's responsibilities arising out of the death and/or funeral 
of such relative. Three (3) days paid for, date back from day of funeral.
13.
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loss of seniority for a period not to exceed one (1 ) year for any employee selected i 
by the Union for the purpose of Union employment within the Local covered by this A s * /  
Agreement.
12.4 Employees may be granted a personal leave of absence, not exceeding thirty
o
(30) days, upon the employer's permission, and shall be granted a leave of absence 
for his or her certified illness (including but not limited to, pregnancy, miscarriage, 
childbirth, and recovery therefrom), not exceeding one (1 ) year and up to two (2) 
years by Agreement between the Union and Employer. Seniority shall accrue during such 
personal and illness leave. Leaves of absence in access of the foregoing periods may 
be granted by the Employer, but retention and/or accrual of Seniority in such event 
shall require agreement by the Union and the Employer. Employees desiring a leave 
of absence other than for illness or injury must do so in writing. Employees re­
turning from illness, injury and/or approved leaves of absence shall notify the 
manager by Thursday noon of his/her availability for work the following week.
Employees may be required to be examined by a doctor designated by the employer 
regarding questions of illness, at the employers expense. In the event there are 
conflicting medical opinions, an impartial qualified medical opinion shall be binding 
on all parties.
12.5 Military Service - Any employee who enlists or is inducted into 
military service shall be returned to his job and retain his seniority under the 
provisions of the Federal Selective Service Training Act of 1940, as amended.
12.6 Union Employment - The Employer shall grant a leave of absence without f, ^7
13.1 All
ARTICLE XIII 
OVERTIME - PREMIUM PAY
work in excess of eight (8) hours in any one day, forty (40) hours S:
in any one week and/or five (5) days in any one week, thirty-two (32) hours and/or
, i C) four (4) days during a holiday week, shall be paid at the rate of time and one-half
' >  nN l
the straight time hourly rate.
13.2 Work performed from 9 A.M. to 6:30 P.M. on Sundays and/or Holidays shall
14.
be paid for at double the employee's rate of pay. Work performed from 12:01 A.M. ^
to 9:00 A.M. and from 6:30 P.M., to midnight on Sundays and/or Holidays shall be 
paid for at two and one-half times the employee's rate of pay.
13.3 Employees working full-time in the cooler shall receive ten (10<£) per 
hour premium.
l 13.4 Any Meat Department Manager working more than 50% of the work week in 
the cooler shall receive a five cent (5<t) per hour premium.
13.5 The employee relieving a department head for one (1) week or more shall 
receive the rate of the particular department head he is relieving, but not less 
than thirty (30) cents per hour over his classified rate.
13.6 Employees promoted to department heads shall receive the next highest 
rate in the new classification after not more than thirty (30) days training period.
13.7 The Employer shall post all hours paid for on pay check stubs.
ARTICLE XIV
VACATION AND VACATION PAY
14.1 All employees shall annually receive vacation with pay as follows:
{f y /o  After one (1) year's continuous service - one (1) week's vacation
After three (3) years' continuous service - two (2) weeks' vacation
After eight (8) years' continuous service - three (3) weeks' vacation
After fifteen (15) years' continuous service - four (4) weeks' vacation 
, After twenty (20) years' continuous service - five (5) weeks' vacation
All employees, shall be permitted to take vacations consecutively by seniority. 
Earned Vacation may be split into weekly units by mutual agreement between the 
Employer and the Employee. All vacations to be approved prior to March 1st.
14.2 Vacation with pay shall be deemed earned as of the employee's first (1st) 
or later anniversary date of employment, and again on the January 1, next following 
(regardless of the intervening period), and again on each succeeding January 1.
14.3 Vacation pay shall be deemed payable as of the date of vacation, except 
as the employee and employer may otherwise agree; provided, that an employee who
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separates or is separated from the Employer1s service, voluntarily or involuntarily 
(Including but not limited to separation occasioned by voluntary termination of the 
Employer's Business), except when such employee is duly discharged for dishonesty, 
shall on separation, be paid vacation pay earned as of his anniversary date or 
January 1, whichever is applicable, to date of separation, which he shall be deemed 
to have additionally earned.
14.4 Vacation pay shall be based on the average hours worked the preceding 
year and paid at the prevailing straight time rate, at time of vacation (or separation 
if applicable under the terms of the preceding section), multiplied by the number of 
weeks of vacation earned. Full-time employees, as defined in this Agreement, shall 
receive not less than forty (40) hours' vacation pay for each week of vacation.
14.5 If any employee who would otherwise be entitled to a vacation under the 
provisions above set forth has had time off work, his vacation shall be affected as 
follows:
Time off work accumulative up through ninety (90) days shall be counted as time 
worked (eight (8) hours per day for full-time employees, four (4) hours per day 
for part-time employees) for the purpose of computing vacation pay.
Time off work, ninety-one (91) through one hundred eighty (180) days, vacation 
pay shall be reduced by one-quarter (1/4).
Time off work, one hundred eighty-one (181) days through two hundred seventy 
(270) days, vacation pay shall be reduced by one-half (1/2).
Time off work in excess of two hundred seventy (270) days makes the employee 
ineligible for any vacation pay.
In the event an employee is off work because of illness and/or injury the 
Employer shall count all time off, through one hundred twenty (120) days, as 
time worked for the purpose of computing vacation pay. Over one hundred twenty 
(120) days, the above formula shall apply.
14.6 Employees who qualify for vacation, as hereinabove provided, shall be 
entitled to their vacations at a time of their choice, subject to personnel needs of
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the Employer, subject to store seniority preferential in the event of conflict 
of employee choice.
14.7 If a holiday falls during an employee's vacation, he shall receive an 
additional day's vacation with pay or an additional day's pay, full-time employees 
on the basis of eight (8) hours straight time hourly rate, part-time employees on 
the basis of four (4) hours straight time hourly rate.
14.8 Vacations to be taken any time during the year. Management personnel 
not to interfere with employees choice.
ARTICLE XV 
HOLIDAYS AND PAY
$
' l
15.1 The following shall be considered as Holidays:
New Year's Day 
Memorial Day 
Fourth of July 
Labor Day
Thanksgiving Day 
Christmas Day.s 
Three (3) Personal Holidays 
(See Section 15.5)
15.2 Stewards Education Holiday - Effective January 1, 1975 one (1) yySV 
eight (8) hour_day-*-Per..plant-or s.tgrp pp^ ya?r
15.3 Full-time employees shall receive eight (8) hours straight time pay for 
the above named holidays when not worked provided the employee works the scheduled 
day preceding and the scheduled day following the holiday. Full-time employees who 
are absent during the holiday week because of proven illness shall receive holiday 
pay.
15.4 Part-time employees who have completed thirty (30) days of employment and 
who work the scheduled day preceding and the scheduled day following the holidays 
shall receive four (4) hours holiday pay at straight time hourly rates. Part-time 
employees who are absent during a holiday week because of proven illness shall 
receive holiday pay if they have worked any part of the holiday week.
15.5 All employees shall be allowed two (2) personal days off with pay. All 
employees with one (1 ) year of more of service shall be allowed an additional 
personal day off with pay.
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Employees shall notify the Store Manager at least one (1) week in advance of 
his intention to take a personal day off, and the employee shall receive such day 
off or a mutually agreed upon day off. In event of conflict of employee's choice 
seniority shall prevail. Once a choice is made in accord with the above provisions it 
is not subject to change.
15.6 Employees shall not receive holiday pay for any holiday that occurs 
during a leave of absence.
15.7 Veteran's Day shall be considered as a holiday, only if generally observed 
by the retail food industry in the city in which the employer's store is located.
15.8 The Employer agrees to close the store no later than 5:30 P.M. on 
Christmas Eve and no later than 6:00 P.M. on New Year's Eve. No employee shall be 
permitted or required to work after the closing hours except those employees 
necessary to serve the customers in the store at closing time.
The Union may enforce this section by injunction. The provision is contingent 
upon similar limitations being contractually required of other organized food stores 
and/or being generally observed by major unorganized food competitors in the cities 
in which the Employer operates.
15.8 The Employer shall close the stores December 25th and January 1st. This 
provision is contingent upon similar limitations being contractually required of 
other organized food stores and/or being generally observed by major unorganized 
food competitors in the cities in which the Employer operates.
15.9 All employees shall receive time and one-half (1 1/2) their straight time 
hourly rate for work performed after 6:00 P.M. on Thanksgiving Eve.
15.10 Sunday and Holiday work shall be defined as work performed from 12:01 
A.M. on Sundays and/or Holidays, to midnight Sundays and/or Holidays.
15.11 Work performed on Sunday from 9 A.M. to 6:30 P.M. shall be paid for at 
double (2) the employee's rate of pay. Work performed from 12:01 A.M. Sunday to
9 A.M. on Sunday and from 6:30 P.M. to midnight Sundays shall be paid for at two 
and one-half (2 1/2) times the employee's rate of pay.
15.12 Work performed on Holidays, as defined in Article 15 hereof, from
9 A.M. to 6:30 P.M. shall be paid for at double (2) the employee's rate of pay.
Work performed from 12:01 A.M. to 9 A.M. on Holidays and from 6:30 P.M. to midnight 
on Holidays shall be paid for at two and one-half (2 1/2) times the employee's rate 
of pay. Such payment shall be in addition to the Holiday pay provided in Article 
13 hereof, if the employee was entitled thereto.
15.13 Their shall be a member of the bargaining unit of Local #539 on duty 
all hours the store is open for business on Sundays and/or Holidays.
15.14 Sunday and/or Holiday work shall be isolated and shall not be a part 
of the basic work week. Each employee shall be given the opportunity to post his 
name for Sunday and/or Holiday work and shall be entitled to such work. Employees 
who are not on a Sunday and/or Holiday list may at a later date add their names to 
the list and be entitled to such work.
15.15 The Employer shall schedule at least one (1) employee from such list 
for Sunday and/or Holiday work and shall rotate all such listed employees equally, 
regardless of classification, provided they have the ability to perform such work 
and are otherwise authorized by this Agreement to do so. In the event an adequate 
staff cannot be obtained for Sunday and/or Holiday work from the list the Employer 
can require employees to work in the reverse order of seniority to meet staffing 
requi rements.
ARTICLE XVI 
INSURANCE
16.1 Life Insurance - Full-time - The employer shall contribute to the Meat 
Cutters Local #539 Health and Welfare Fund, $3.00 per month for all full-time employees 
in the employ of the Company for six (6) months, for the purpose of providing life 
insurance to employees covered by this Agreement. Effective September 1, 1974, 
Part-time Life Insurance $1.50 per month for all part-time employees in the employ 
of the Company for six months for the purpose of providing life insurance to employees 
covered by the agreement. It is further agreed that Employers shall contribute up
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three (3) months payment to the Health and Welfare Fund in cases wherejn .enrolovee
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off work on a bona fide leave of absence granted by the Employer. The Employer 
shall continue contributions for any of said employees up to six (6) months during 
absence from work due to compensable injury or illness.
16.2 The Employer shall continue contributions for a further period of six 
(6) months for any of said employees reduced to part-time or less than thirty (30) 
hour status through no fault of their own (and thereafter if restored to full-time 
or thirty (30) hour status). Part-time employees who qualify for full-time coverage 
shall be covered the first of the month following qualification to full-time and/or 
part-time coverage as applicable.
16.3 Employer shall make monthly contributions on all eligible employees on 
the Employer's active payroll as of the first (1st) day of each month, payments to 
be made by the fifteenth of each month.
Employer agrees that the waiting period of one-hundred and eighty (180) days 
shall be waived when hiring employees currently covered by the Health and Welfare 
Plan of another employer group by making the delinquent contribution, if any, but 
shall not be required to pay more than one (1 ) month delinquency.
16.4 Employer contribution shall immediately be discontinued as follows:
1. Leave of absence (not covered in this Agreement)
2. Voluntary quit.
3. Termination for cause.
4. Lay-off.
16.5 The Employer agrees to participate in and contribute to the Meat Cutters 
Local #539 Health & Welfare Fund, and as applicable, the fund thereunder. The 
employer shall execute an instrument agreeing to abide by the provisions of the 
applicable trust agreement, as amended, and the applicable plan as amended.
The foregoing provisions are intended to establish the basis and amount of 
employer contributions to the Meat Cutters Local #539 Health & Welfare Fund and nothing 
contained shall be deemed to establish the benefits or beneficiaries of the fund,
1 \
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which shall be determined by the Trustees thereof, pursuant to the Trust agree­
ment, as from time to time amended, and applicable insuring agreements, as from 
time to time amended.
In order to facilitate the proper functioning of any employer benefit plan, 
and to insure that contributions are being made for all employees covered by this 
agreement in accordance with the provisions of the bargaining agreement, the employee 
hereby agrees in accordance with the provisions of the trust agreements, Meat 
Cutters Local #539 Health & Welfare Fund to the examination of those records deemed 
necessary by the Administrator, Certified Public Accountant and/or Officer of the 
Local Union, and/or any other party to be mutually agreed upon by the parties hereto.
16.6 Full-time Hospitalization and Sickness & Accident Program, Premium fully 
paid for by the employer. The mutually agreed upon hospitalization program shall be 
improved to equal Blue Cross - Blue Shield M.V.F. - 3, M.L. Rider, Master Medical. 
Early Retiree Option. All required hopsitalization changes to become effective 
October 1, 1974.
16.7 Part-time Hospitalization and Sickness & Accident Program, effective 
September 1, 1975 - Single Coverage - Premium fully paid for by the employer. The 
mutually agreed upon hospitalization program shall be equal to Blue Cross - Blue 
Shield M.V.F. - 1, M.L. Rider, Master Medical. Early Retiree Option.
16.8 The weekly Sickness and Accident benefits shall be:
1. One hundred ($100) dollars per week maximum for all full-time employees,
66 2/3 of basic weekly earnings, effective September 1, 1974.
2. Part-time employees, effective September 1, 1975, maximum of $75.00
per week based on average of previous four weeks earnings. 66 2/3% of averaqe 
earnings. 3
3. Benefits will be paid for twenty-six (26) weeks for full-time employees, 
thirteen (13) weeks for part-time employees.
4. Provide insurance for all classifications to provide for payments of the 
difference between their respective weekly Sickness and Accident benefit 
and the weekly amount specified under the Workmen's Compensation Act, twenty 
six (26) weeks maximum for full time employees, thirteen (13) weeks maximum 
for part-time employees.
5. Coverage shall be improved as follows: First day compensable injury or
hospitalization, . day of non-compensable illness or injury.
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16.9 All employees to be covered the first (1st) of the month following
thirty (30) days of continuous service.
16.10 Part-Time to Full-Time Coverage - All part-time employees, Hospitaliza­
tion Program to commence the first (1st) of the month following the completion of an 
average of thirty (30) hours or more per week (Including the hours of work on Sundays 
and/or Holidays) for twelve (12) consecutive weeks. Part-time employees who qualify 
for full-time coverage shall be covered the first of the month following qualification 
to full-time and/or part-time coverage as applicable.
The Employer shall continue contributions for employees off on non-compensable 
illness or injury for three (3) months or compensable illness or injury for six (6) 
months.
16.11 Employer agrees that the waiting period of thirty (30) days shall be 
waived when hiring employees currently covered by the Health & Welfare Plan of another 
employer group by making the delinquent contribution, if any, but shall not be required 
to pay more than one (1 ) month delinquency.
16.12 The Employer shall continue contributions for a further period of six 
(6) months for any of said employees reduced to part-time or less than thirty (30) 
hour status through no fault of their own (and thereafter if restored to full-time 
or thirty (30) hours status) and/or part-time coverage as applicable.
16.13 Employer contributions shall be resumed on the first of the month 
immediately following return to work on the Employer's active payroll after illness, 
injury, leave of absence, lay-off and/or reinstatement to full-time or part-time 
status providing employer contributions had been previously discontinued.
The Employer shall pay the contributions as described above for any employee on 
lay-off if the employee works any part of the month.
16.14 Employer contributions shall immediately be discontinued as follows:
1. Leave of absence (not covered by this Agreement).
2. Voluntary quit.
3. Termination for cause.
16.15 Full-time Employees - The Employer shall increase the Dental contribution 
to fourteen dollars ($14.00) a month for all full-time employees.
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1. The Employer agrees to participate in and contribute to the Meat Cutters 
Local #539 Health & Welfare Fund, and as applicable, the plan thereunder.
The employer shall execute an instrument agreeing to abide by the provisions 
of the applicable trust agreement, as amended, and the applicable plan as 
amended.
The foregoing provisions are intended to establish the basis and amount 
of employer contributions to the Meat Cutters Local #539 Health & Welfare 
Fund and nothing herein contained shall be deemed to establish the benefits 
or beneficiaries of the Fund, which shall be determined by the Trustees thereof, 
pursuant to the Trust agreement, as from time to time amended, and applicable 
insuring agreements, as from time to time amended.
2. In order to facilitate the proper functioning of any employer benefit plan, 
and to insure that contributions are being made for all employees covered by 
this agreement in accordance with the provisions of the bargaining agreement, 
the employer hereby agrees in accordance with the provisions of the trust 
agreement Meat Cutters Local #539 Health & Welfare Fund and plans as 
applicable to the examination of those records deemed necessary by the 
Administrator, Certified Public Accountant and/or Officer of the Local Union, 
and/or any other party to be mutually agreed upon by the parties hereto.
3. Contributions to be made the first (1st) of the month following the 
completion of thirty (30) days of service.
4. Contributions to be continued for a period of six (6) months for employees 
absence from work due to compensable illness or injury, three (3) months for 
proven illness.
5. Legal Holidays and Vacation shall be considered as time worked for benefit 
purposes.
6. The Employer shall continue contributions for a further period of six months 
for any of said employees reduced to part-time or less than thirty (30) hour 
status through no fault of their own (and thereafter if restored to full-time
or thirty (30) hour status); and thereafter as provided for part-time coverage.
7. Part-time to full-time coverage - All part-time contributions to commence 
the first of the month following completion of an average of thirty (30) hours 
or more per week (including the hours of work on Sundays and/or Holidays) for 
twelve (1 2) consecutive weeks.
8. Part-Time Employees - Single Coverage Dental - Effective September 1 , 1974, 
the employer shall contribute to Meat Cutters Local #539 Health & Welfare
Fund to provide Dental coverage for all part-time employees the sum of seven 
dollars ($7.00) per month (One half (1/2) of the full-time contribution).
All contributions shall be made after thirty (30) days of service on the 
employers payroll.
Part-Time employees shall be covered under Sections 3 & 4.
9. The employer shall make contributions on all eligible employees on the 
Employer's active payroll as of the first (1st) day of each month, payment 
to be made by the fifteenth (15th) of each month.
10. The Employer agrees that the waiting period of one (1) month shall be 
waived when hiring employees currently covered by the Health & Welfare Plan
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of another employer group by making the delinquent contributions, if any, but 
shall not be required to pay more than one (1 ) month delinquency.
11. Employer contribution shall immediately be discontinued as follows:
A. Voluntary quit.
B. Lay-Off.
C. Termination for cause.
D. Leave of absence not covered ip this Agreement.
12. Employer contribution shall be resumed on the first (1st) of the month 
immediately following the return to work on the Employer's active payroll 
after illness, injury, leave of absence, lay-off, and/or reinstatement to 
full-time status and/or part-time status providing employer contributions 
had been previously discontinued.
ARTICLE XVII 
PENSION PLAN
17.1 The Employer agrees to participate in and contribute to the Meat Cutters 
Local #539 Pension Plan, and as applicable, the Pension Plan thereunder. The 
Employer shall execute an instrument agreeing to abide by the provisions of the 
applicable trust agreement, as amended, and the applicable plan as amended.
The foregoing provisions are intended to establish the basis and amount of 
employer contributions to the Meat Cutters Local #539 Pension Plan and nothing 
herein contained shall be deemed to establish the benefits or beneficiaries of the 
Fund, which shall be determined by the Trustees thereof, pursuant to the Trust 
agreement, as from time to time amended, and applicable insuring agreements, as 
from time to time amended.
In order to facilitate the proper functioning of any employer benefit plan, 
and to insure that contributions are being made for all employees covered by this 
agreement in accordance with the provisions of the bargaining agreement, the 
employer hereby agrees in accordance with the provisions of the Trust agreements 
Meat Cutters Local #539 Pension Fund and plans as applicable to the examination 
of those records deemed necessary by the administrator, certified public accountant 
and/or officer of the Local Union, and/or any other party to be mutually agreed upon 
by the parties hereto.
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1. Effective September 1, 1974, the employer shall increase the pension fund 
contribution from the present $44.70 per month to $53.40 per month for all 
full-time employees. Effective September 1, 1975, the employer shall increase 
the pension fund contribution to $64.90 per month for all full-time employees.
2. Contributions to be made the first (1st) of the month following the 
completion of thirty (30) days of full-time service.
3. Contributions to be continued for a period of six (6) months for 
employees absence from work due to compensable illness or injury, three (3) 
months for other proven illness.
4. Contributions to be continued when an employee is off due to legal holidays 
and vacations.
5. All part-time to full-time employees contribution to commence the first (1st) 
of the month following completion of an average of thirty (30) hours or more
per week (including the hours of work on Sundays and/or Holidays) for twelve (12) 
consecutive weeks.
6. The Employer shall continue contributions for a further period of six (6) 
months for any of said employees reduced to part-time or less than thirty (30) 
hour status through no fault of their own (and thereafter if restored to full­
time or thirty (30) hour status); and thereafter as provided in section 17.2 -1 
of this article.
17.2 Part-time employees - Effective September 1, 1974 the employer shall 
increase the pension fund contribution from twelve cents per hour to fifteen 
cents (15<t) per hour for all hours worked (including hours of Holidays, Sundays 
and Vacations) up to forty (40) hours per week. Effective September 1, 1975 
the employer shall increase the pension fund contribution from fifteen (15<£) 
cents per hour to eighteen cents (18<£) per hour ?for all hours worked (including 
hours of Sundays, Holidays and Vacations) up to forty (40) hours per week.
Part-time employees shall be covered under Article 17.1-2, 17.1-3 and 
17.1-4.
ARTICLE XVIII
HEALTH AND WELFARE - OPTICAL
18.1 Full-time and part-time employees - Effective September 1, 1974, the 
Employer shall contribute to the Meat Cutters Local #539 Health and Welfare Fund to 
provide Optical coverage, the sum of five dollars ($5.00) per month for all employees.
1. Employers contribution to commence the first (1st) of the month
following one (1 ) month of continuous service.
18.2 The employer shall continue contributions for any of said employees 
up to three (3) months during absence from work due to non-compensable injury or 
illness and six (6) months due to compensable injury or illness.
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18.3 The Employer agrees that the waiting period of thirty (30) days shall
be waived when hiring employees currently covered by the Health & Welfare Plan by 
making the delinquent contribution, if any, but shall not be required to pay more 
than one (1 ) month delinquency.
18.4 Employer contribution shall immediately be discontinued as follows:
1. Voluntary quit.
2. Lay-off.
3. Termination for cause.
4. Leave of absence not covered in this Agreement.
18.5 Employer contribution shall be resumed on the first (1st) of the month 
immediately following the return to work on Employer's active payroll after lay-off, 
illness, injury, leave of absence, and/or reinstatement providing employer contributions
i
had been previously discontinued.
18.6 The employer agrees to participate in and contribute to the Meat Cutters 
Local #539 Health & Welfare Fund, and as applicable, the fund thereunder. The 
employer shall execute an instrument agreeing to abide by the provisions of the 
applicable trust agreement, as amended, and the applicable plan as amended.
The foregoing provisions are intended to establish the basis and amount of 
employer contributions to the Meat Cutters Local #539 Health & Welfare Fund and 
nothing herein contained shall be deemed to establish the benefits or beneficiaries 
of the fund, which shall be determined by the trustees thereof, pursuant to the 
trust agreement, as from time to time amended, and applicable insuring agreements, 
as from time to time amended.
In order to facilitate the proper functioning of any employer benefit plan, 
and to insure that contributions are being made for all employees covered by this 
Agreement in accordance with the provisions of the bargaining agreement, the employer 
hereby agrees in accordance with the provisions of the trust agreements, Meat Cutters 
Local #539 Health & Welfare Fund and plans as applicable to the examination of those 
records deemed necessary by the administrator, certified public accountant and/or
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officer of the Local Union, and/or any other party to be mutually agreed upon by 
the parties he'reto.
ARTICLE XIX
HEALTH, WELFARE AND PENSION CONTRIBUTION DELINQUENCIES
19.1 If the Employer fails to make monthly Health & Welfare or Pension 
contributions as set forth herein, he shall be notified by CERTIFIED or REGISTERED 
MAIL of his delinquency, either by the Health & Welfare Administrator or the 
Pension Plan Administrator, and if said remittance is not paid within ten (10) 
days, notwithstanding any provisions of this AGREEMENT, the Union, without the 
necessity of giving any other or further notice, shall have the right to strike or to 
take such action as it shall deem necessary until such delinquent payments are made, 
and it is further agreed that in the event such action is taken, the Employer shall 
be responsible to the employees for any losses resulting therefrom. A total of 
three (3) such notice during the period of this AGREEMENT shall constitute cause to 
strike by the Union without further notice to said Employer. The Employer hereby 
waives the requirement of any other notice or notices being given by the Health &
Welfare Administrator or the Pension Plan Administrator or by the Union to him or
to anyone else other than such notice or notices expressly provided for in this Article.
ARTICLE XXI 
SENIORITY
20.1 Seniority is the length of continuous employment with the Employer.
Seniority shall be dated from the date employee reports for work. Under this 
definition the last employee hired shall be the first to be laid off. Recall to 
work shall be governed by the same principle of seniority.
20.2 The Employer shall maintain and furnish the Union upon request a seniority 
list of all employees covered by this Agreement as follows:
1. Department Heads by classification
2. Full-time employees by classification
3. Part-time employees by classification
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20.3 Part-time employees shall not accumulate seniority over full-time 
employees. Part-time employees shall be given preference for full-time employment 
over applicants with no previous service with the employer. A part-time employee 
shall have preference by seniority for hours of work when needed or available.
Full-time employees suffering a reduction of hours or transfer shall have the option 
to accept a lay-off.
20.4 Full-time employees suffering a reduction of hours or 1 aid-off shall have 
the right to displace a less senior employee of the same job classification. If
i
there is no junior full-time employee in the same job classification then such 
full-time employee shall have the right to displace a part-time employee in the 
same job classification that will give them the maximum hours of work or displace 
a full-time employee in a lesser job classification for full-time work based on 
seniori-tv and ab-f-Vfty' or displace other part-time employees. The employer agrees 
to assign employees to a store within a reasonable distance from home.
20.5 Within each seniority list, seniority shall be applied in the following 
precedence:
1. Store
2. Supervisors territory.
3. Employer-wide within the geographical jurisdiction of the Local Union and
contract.
20.6 When a full-time employee is involuntarily reduced to part-time, his 
seniority shall be frozen, and shall pick up previous seniority when returned to 
full-time.
When a full-time employee voluntarily reduces himself to part-time, his part- 
time seniority is dated from the original date of hire.
20.7 Department Heads - In case of demotion from Department Head the 
employees seniority will be determined by his entire length of service.
20.8 Apprentices - Time worked prior to and during apprentice training 
period, shall be credited and applied to employees seniority in the journeyman 
classification upon completion of training period.
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20.9 Absence from work as set forth in this agreement, shall not break
seniority. Seniority may be broken only by the following.
1. Quit.
2. Justifiable discharge. a ^
3. Lay-off of more than one (1) year. V ' . q
4. Failure to return to work in accordance with the terms of the Leave of 
Absence.
5. Failure to return to work after a lay-off within one (1) week after receipt 
of notice (Register Letter) from the Employer.
20.10 Seniority shall prevail in promotions as follows:
1. Senior part-time employees shall be promoted to full-time employment 
over new hires.
2. Seniority with ability shall prevail in promotions to any higher paid job.
3. Promotions to Department Head classifications will be given to the most 
senior full-time journeyman meat cutter, providing he has the ability to perform 
the work.
Promotions to Head Deli Clerk classifications will be given to the most 
senior deli clerk, providing he/she has the ability to perform the work.
20.11 Permanent promotions to higher paid jobs shall be based on seniority 
within a supervisor's territory. Department Head openings shall be posted in the 
affected supervisors' stores for a period of three (3) days and the most senior 
employee bidding shall be promoted on a thirty (30) day trial basis, (in the case 
of promotion to Department Heads the tiral period may be extended an additional 
thirty (30) days), during which time the employee may be reduced to his former 
status for justifiable reasons. An employee who may be reduced to his former status 
for justifiable reasons shall be disqualified from rebidding for the same Department 
Head job classification for at least one hundred twenty (120) days. The employee 
shall receive the classified department head rate of pay during the trial period.
The vacancy created by the promotion shall not be permanently filled until the 
original trial period is complete, after which the vacant job shall be posted. The 
temporary appointee shall receive the classified rate of pay.
The Employer and Union agree that the above mentioned section is subject to the 
grievance procedure.
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the least seniority, store, territory and company. <■% t ■.” /  »
20.14 Employer agrees to give at least three (3) days notice to an employee 
that is to be transferred permanently. If the employee feels that the transfer is 
discriminatory or creates a hardship, he shall have the right to request a review, 
subject to Article V of this Agreement.
20.15 Emergency transfers are permitted. These transfers, however, shall be 
only of a two (2 ) week duration, except for a prolonged illness which might necessitate 
a longer period of time, or new store openings. The employee shall have the right
to question said transfer under Article V of this Agreement.
ARTICLE XXI
t
V
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20.12 Union stewards shall have top seniority with respect to lay-offs (a 
reduction in hours shall be construed as a lay-off) in their stores. No Union 
Steward shall be transferred without the consent of the steward and the Union 
except in the event of a store closing.
20.13 Transfers shall be made within classification with the employee having
$
UNION COOPERATION
21.1 The Union agrees to uphold the rules and regulations of the Employer in 
regard to punctual and steady attendance, conduct on the job, and all other reasonable 
rules and regulations established by the Employer.
21.2 The Union agrees to cooperate with the Employer in maintaining and improving 
safe working conditions and practices; in improving the cleanliness and good house­
keeping of the stores; and in caring for equipment and machinery.
21.3 The Union agrees to cooperate in correcting inefficiencies of members 
which might otherwise necessitate discharge.
21.4 The Union recognizes the need for improved methods and out put in the 
interest of the employees and the business and agrees to cooperate with the Employer 
in the installation of such methods, in suggesting improved methods, and in the
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education of its members in the necessity for such changes and improvements.
21.5 The Union recognizes the need for conservation and the elimination 
of waste and agrees to cooperate with the Employer in suggesting and practicing 
methods in the interests of conservation and waste elimination.
21.6 The Employer shall display Union store cards, which shall be furnished 
by the Union, in each of the Employer's stores covered by this Agreement. Such 
cards shall remain the property of the Union and shall be surrendered on demand.
ARTICLE XXII 
CHANGE OF OWNERSHIP
22.1 In the event of a change of ownership, the employer shall pay off all 
obligations regarding accumulated wages, pro-rata of earned vacations and shall give 
employees one week's notice, in writing, or one week's pay, in lieu thereof.
i ARTICLE XXIII
TRANSFER OF COMPANY TITLE OR INTEREST
23.1 This agreement shall be binding upon the parties hereto, their successors, 
administrators, executors, and assigns. In the event an entire operation or any part 
thereof is sold, leased, transferred, or taken over by sale, transfer, lease,
A *  ssignment, receivership or bankrupcy proceeding, such operations shall continue 
to be subject to the terms and conditions of this Agreement for the life thereof.
It is understood by this section that the parties hereto shall not use any leasing 
device to a third party to evade this contract. The Employer shall give notice of 
the existance of this agreement to any purchaser, transferee, leasee, assignee, etc. 
of the operations covered by the Agreement or any part thereof. Such notice shall be 
in writing with a copy to the Union not later than the effective date of sale.
ARTICLE XXIV
24.1 In the event the Employer cuts, prepares, packages, or Cry-O-Vacs smoked, 
fresh meats, poultry or fish, at a central point, such work shall be done by members 
of Meat Cutters Local #539 covered by this Agreement.
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ARTICLE XXV 
JOB DESCRIPTION
25.1 Use of the male gender herein shall, except as context required other­
wise, be deemed to include the female gender.
25.2 Meat Department Head - The Head Journeyman shall be a qualified Journeyman 
Meat Cutter who shall be responsible for the efficient operation of the Meat Department.
25.3 Journeyman Meat Cutter - A Journeyman is a skilled Meat Cutter who has 
either served his apprenticeship in accordance with the period of time as set forth in 
this contract or who has qualified as a skilled meat cutter. His duties shall consist 
of receiving, handling, cutting, processing of meat, poultry, sausage or fish; fresh 
frozen, chilled or smoked.
25.4 Wrapper or Clerk (Meat Department) - Incidental service in case of in­
dividual customer sale may be permitted, (cube steak, grind stew, slice canned ham - 
or slab bacon). Clerk-Wrappers shall not be permitted to use tools of the trade which 
shall include knife, cleavor, hand or electric saw, slicing machines, meat grinder, 
minute or cube steak equipment and pattie equipment.
25.5 Wrapper or Clerk (Deli Department) - Clerks shall be permitted to use 
knives and slicing machines while working in the Delicatessen Department.
25.6 Apprentice - An Apprentice is a person learning all details and developing 
manual skills for performing, after a stated period of training, the duties of a 
journeyman meat cutter.
25.7 Clean Up Employee - When clean-up employees are employed they shall be 
used for clean up work only. After the first written warning, any violation where 
clean-up employees are used for other classification work the aggrieved employee 
shall be paid twice (2) the rate of the Top Journeyman Meat Cutter for all hours 
worked.
25.8 The Employer agrees to recognize previous comparable experience in the 
retail food industry within the prior three (3) years for the purpose of deterimining 
rates of pay for new employees.
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APPRENTICE PROGRAM % ■ —■ "■  ... . " -
26.1 An Apprentice is a employee in training to become a Journeyman Meat 
Cutter. The employee agrees at the acceptance of an apprenticeship to remain with 
the employer for the duration of his apprenticeship. The employer agrees that all 
apprentices shall be scheduled forty (40) hours per week for the duration of his 
apprenticeship.
The employee agrees to be punctual, steady and to perform all duties and accept 
assignments scheduled by his/her superiors on any given day or week for the duration 
of his/her apprenticeship.
26.2 If an employee leaves the apprentice program before completion of the 
program, he/she shall not be recognized as a Journeyman under the jurisdiction of 
this local union.
26.3 The Employer and the Union agree to recognize any apprentice who has 
successfully completed the apprentice training program, sponsored by the Detroit 
Board of Education and the Michigan Employment Security Commission. The apprentice 
shall receive six (6) months credit toward the program, and shall begin in the second 
step of the wage progression.
26.4 A quarterly report covering the number of apprentices employed in relation 
to the number of journeymen shall be furnished to the Union.
26.5 The employer agrees to rotate all apprentices, transfer them at the end 
of each six (6) months to different areas so as to give them sufficient well rounded 
experience to qualify them as journeymen at the end of the two (2) year apprenticeship 
program.
26.6 Tests to judge the competency of an apprentice shall be conducted by a joint 
Labor-Management Apprentice Committee. Said tests shall be conducted jointly by one 
representative of industry, and one representative of the union. Their joint decision 
shall be final and binding upon all parties.
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26.7 One apprentice shall be allowed to every three (3) journeymen per 
market. In markets employing less than three (3) journeymen, buy mutual agreement 
between the Union and the Employer, one (1) apprentice may be employed.
26.8 An apprentice shall not replace, or displace a journeymen, and in no 
event shall an apprentice work longer than three (3) hours in any one (1) day or
six (6) hours in any week without journeyman supervision, exclusive of the meal period.
26.9 The employer agrees to abide by the apprentice program as outlined, 
failing to do so shall result in the removal of the program, upon a written notice,
and all apprentices shall be laid off. Any apprentice violating any section of the 
program shall be removed from the apprentice program permanently.
ARTICLE XXVII
A WAGES AND CLASSIFICATION
MEAT APPRENTICE:
€
START 65% of current top Journeyman Rate
6 MONTHS 70% of current top Journeyman Rate
12 MONTHS 80% of current top Journeyman Rate
18 MONTHS 90% of current top Journeyman Rate
24 MONTHS TOP JOURNEYMAN RATE
Effective: 8/4/74 3/23/75 3/28/76 10/3/76
CLERKS:
0 - 6 MONTHS $4.02 $4.42 $4.72 $4.82
1
6 - 1 2  MONTHS 4.49 4.89 5.19 5.29
OVER 12 MONTHS 4.96 5.36 5.66 5.76
JOURNEYMEN:
0 - 6 MONTHS $6.68 $7.13 $7.53 $7.68
6 - 1 2  MONTHS 6.76 7.21 7.61 7.76
OVER 12 MONTHS 6.86 7.31 7.71 7.86
MEAT MANAGER: 
0 - 6 MONTHS $6.96 $7.41 $7.81 $7.96
6 - 1 2  MONTHS 7.07 7.52 7.92 8.07
OVER 12 MONTHS 7.25 7.70 8.10 8.25
CONTINENTAL DELI HEAD:
$5.970 - 6  MONTHS $5.17 $5.57 $5.87
6 - 1 2  MONTHS 5.29 5.69 5.99 6.09
OVER 12 MONTHS 5.49 5.89 6.19 6.29
«  * '
CLEAN UP; 8/4/74 3/23/75
0 *
K
3/28/76 10/3/76
(Hired prior to 8/4/74) 10<t per 10<£ per 10<t per
hour hour hour
(Hired after 8/4/74) $2.87 $2.92 $3.00
EL_ Cost of Living:
1. A cost of living allowance shall be provided for all employees. The amount 
of the cost of living allowance shall be determined and redetermined, as provided 
below, on the basis of the "Consumers Price Index for Moderate Income Families in 
Large Cities, New Series (All Items)," published by the Bureau of Labor Statistics,
U.S. Department of Labor (1967=100) and referred to herein as the Index.
2. The cost of living allowance, based on the difference between the January,
1974 and June, 1974 Index, shall be effective the first pay period beginning on or 
after October 1, 1974, until the first pay period beginning on or after October 1, 1975; 
and thereafter, as adjusted, based on the difference between the January, 1975 and 
June, 1975 Index, shall be effective the first pay period beginning on or after
October 1, 1975, until the first pay period beginning on or after October 1, 1976;
and thereafter, as adjusted, based on the difference between the January, 1976 and 
June, 1976 Index, shall be effective the first pay period beginning on or after
October 1, 1976, until and including April 9, 1977.
3. Adjustments in the cost of living allowance shall be made on the basis of 
changes in the Index as follows, subject to the minimums and maximums hereinafter 
set forth:
Cost of Living Allowance Based on Difference Between
the January Index and the June Index of Each year 1974-1976
Change in Cents per hour increase
Index in Cost of Living Allowance
First .4 1<£ per hour
Second .4 2<£ per hour
Third .4 3<£ per hour
Fourth .4 4t per hour
Fifth .4 5<f per hour
Sixth .4 6<t per hour
Seventh .4 7l per hour
Eighth .4 8<t per hour
Ninth .4 9l per hour
Tenth .4 10£ per hour
Eleventh .4 111 per hour
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Notwithstanding the foregoing schedule, there shall be a minimum eight (8) 
cent, and maximum eleven (lltf) cents, cost of living allowance increase adjustment, 
effective the first pay period beginning on or after October 1, 1974; plus another 
minimum eight (8<t) cents, and maximum eleven (ll<t) cents, cost of living allowance 
increase adjustment, effective the first pay period beginning on or after October 1, 
1975; plus another minimum eight (8<J) cents, and maximum eleven (ll<t) cents, cost of 
living allowance increase adjustment, effective the first pay period beginning on or 
after October 1 , 1976.
4. The cost of living allowances shall become a fixed part of the base rates 
for all classifications.
5. Any cost of living allowance increases during the life of the agreement shall 
be considered a part of any newly negotiated rate adjustment in the succeeding Agree­
ment.
6. In the event the Bureau of Labor Statistics shall not issue the appropriate 
Index on or before the beginning of one (1) of the pay periods referred to above, any 
adjustment in the allowance required by such Index shall be effective the beginning 
of the first pay period after receipt of such index. No adjustment, retroactive or 
otherwise, shall be made in the amount of the cost of living allowance due to any 
revision which may later be made in the published figures for the Index for any 
month on the basis of which the allowance has been determined.
7. A decline in the Index shall not result in a reduction of classification base 
rates. Continuance of the cost of living allowance shall be contingent upon the 
continued availability of official monthly Bureau of Labor Statistics Price Index
in its present form and calculated on the same basis as the Index for 1974 unless 
otherwise agreed upon by the parties. If the form and calculation basis of the Index 
materially changes during the life of the Agreement, the parties shall renegotiate 
this Section B, on cost of living allowance, to achieve equivalent adjustments to 
those otherwise herein provided.
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ARTICLE XXVIII
TO PERMIT WORKER SELECTION OF PREPAID GROUP PRACTICE PLAN % '
28.1 Upon notification by the Union to the Employer of the availability
of a comprehensive group practice plan, the employer agrees that each employee covered 
by this agreement shall have the privilege of subscribing to the comprehensive 
group practice health plan, and that such an employee's option be in lieu of the group 
insurance plan for hospital, medical, surgical and related services provided by 
section XVI of this agreement. The Employer agrees that if the employee elects 
such option, the employer will contribute monthly for each covered employee the entire 
premiums or subscription charges for the comprehensive coverage. However, the employer's 
contribution toward such comprehensive plan shall not be greater than the amount 
which the employer would have paid or contributed had the employee not elected such 
comprehensive plan in order to pay for the group insurance plan for hospital, medical, 
surgical and related services provided by section XVI of this agreement, unless 
the employer shall agree otherwise. If the premium or subscription charges required 
for the employee's participation in the comprehensive plan is greater than the 
amount the employer is liable to contribute under this section, the employer agrees 
to check off from the employee's pay, upon the receipt of a written authorization for 
such purpose from the employee, the additional amount required for full payment of the 
premium or subscription charge on the basis of deductions commencing with the first pay 
day following the receipt of such written authorization.
ARTICLE XXIX 
EXPIRATION
29.1 This Agreement shall become effective this_____day of__________________ 1974,
and shall continue in full force and effect up to and including Apr't 1 ; )  9 7 /
and thereafter from year to year unless either party serves notice in writing upon
the other party at least sixty (60) days prior to___________________________________ ,
that such party desires to cancel or terminate such agreement. It is agreed, however, 
that where no such cancellation or termination notice is served and the parties desire
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to continue said agreement, but desire also to negotiate any changes or revisions in 
%
this contract, each party may service upon the other a notice, at least sixty (60) 
days prior to____________________________________ , advising that such party desires
that they revise or change designated provisions of such agreement. The respective 
parties shall be permitted all lawful economic recourse to support their request, 
for such revisions if the parties fail to agree thereon. ,
^  3
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FOR THE COMPANY: FOR THE UNION:
V
AMALGAMATED MEAT GUTTERS & BUTCHER 
WORKMEN OF N.A., AFL-CIO, LOCAL #539
BY: BY:
ITS: ITS:
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OMB No. 44-R0003 
App. exp. March 31, 1975
U.S. DEPARTMENT OF LABOR
B u r ea u  o f  Labo r  Sta tistics 
WASHINGTON, D.C. 20212 
December 6, 1974
DEC2319"
• -
Amalgamated Meat Cutters and Butcher 
Workmen of North America 
30800 Montpelier Drive 
Madison Heights, Michigan 48071
Gentlemen: (
Thank you for sending us the current union agreement(s) identified 
below.
For use in preparing studies of collective bargaining practices, we 
would like to know the number of employees covered by each agree­
ment. Please supply current information in column (3) below and 
return this form in the enclosed envelope which requires no postage.
Your cooperation is appreciated.
Sincerely yours,
JULIUS SHISKIN 
Commissioner
Establishment
(1)
Name of union 
(2)
Number of employees 
normally covered by 
agreement 
(3)
covering Retail Meat 
Markets in Michigan.
local 539 4,000
